
Course Information Form

Course Title Labormarkets Analysis

Course Code ÇEİ505 Couse Level Second Cycle (Master's Degree)

ECTS Credit 5 Workload 122 (Hours) Theory 3 Practice 0 Laboratory 0

Objectives of the Course To explain the concepts of employment and unemployment, To analyze the problem of unemployment in 
Turkey and in the world, To discuss the policies of reducing unemployment

Course Content Defining to employment/unemployment-related concepts; Labour Markets and Charecteristics; 
Theoretical background of Employment and Unemployment Concept, Classical Economics;Employment 
and Unemployment in Keynesian Economics; Neoclassical Economics, Constitutional Economics; 
Production Relations and Employment; Microeconomic Analysis of Employment and Unemployment; 
Macroeconomic Analysis of Employment and Unemployment;Employment and Unemployment in the 
World; Employment and Unemployment in Turkey

Work Placement N/A

Planned Learning Activities and Teaching Methods Explanation (Presentation)

Name of Lecturer(s)

Prerequisites & Co-requisities

Equivalent Course EKO532

Assessment Methods and Criteria

Method Quantity Percentage (%)

Midterm Examination 1 40

Final Examination 1 60

Recommended or Required Reading

1 İşgücü Piyasası Politikaları, Siyasal Kitabevi *Gürsel, Seyfettin & Ulusoy, Veysel (1999) Türkiye’de İşsizlik ve İstihdam, Cogito 
Ekonom

2 Seyfettin Gürsel & Veysel Ulusoy, Türkiye’de İşsizlik ve İstihdam, Yapı Kredi Yayınları Cogito Ekonomi 87, 1. Baskı, İstanbul, 
1999.

3 Aren, Sadun (1981) İstihdam Para ve İktisadi Politika, Doruk Matbaacılık, Ankara.

Week Weekly Detailed Course Contents

1 Theoretical Defining to employment/unemployment-related concepts

2 Theoretical Defining to employment/unemployment-related concepts

3 Theoretical Labour Markets and Charecteristics, Economically Active Population, Labour Force, Labour Force 
Participation, Dependency Ratio, Underemployment

4 Theoretical Theoretical background of Employment and Unemployment Concept, Classical Economics 
(Classical Employment Theory), Labour Market in Classical Economics

5 Theoretical Employment and Unemployment in Keynesian Economics

6 Theoretical  Neoclassical Economics, Constitutional Economics

7 Theoretical  Production Relations and Employmen

8 Intermediate Exam Midterm exam

9 Theoretical Employment problems, Underemployment

10 Theoretical Unemployment; Definition, Ratio, Measurement

11 Theoretical Unemployment Types (Hidden, Frictional, Structural, Cyclical, Seasonal)

12 Theoretical Microeconomic Analysis of Employment and Unemployment, Firm and Labour Force Supply and 
Demand

13 Theoretical Macroeconomic Analysis of Employment and Unemployment

14 Theoretical Employment and Unemployment in the World; Employment and Unemployment in Turkey

15 Final Exam Final Exam
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Workload Calculation

Activity Quantity Preparation Duration Total Workload

Lecture - Theory 14 2 3 70

Midterm Examination 1 20 1 21

Final Examination 1 30 1 31

Total Workload (Hours) 122

[Total Workload (Hours) / 25*] = ECTS 5

*25 hour workload is accepted as 1 ECTS

Programme Outcomes (Labor Economics and Industrial Relations Master)

1 Having theoritical information and ability to analyse working life with economic, social, psychological and legal dimensions and 
interpreting empirical results in the light of theoretical knowledge.

2 Using specialized theoretical and practical information in his/her professional life.

3 Identifying basic problems on labour relations, developing modelling and solving skills.Creating projects concerning these 
problems, participating in or conducting these projects.

4 Addressing the problems encountered in the field of labour relations using the methods of scientific research.

5 Acquiring scientific perspective by gaining research skills;thinking analytically, creating solutions based on facts, evidences 
and research results.

6 By interpreting current developments in the light of qualitative and quantitative data, presenting the results in written, verbal 
and visual ways systematically.

7 creating projects regarding to the problems, being a coordinator and taking the responsibility as a participant

8 Having the ability of developing the application plans, strategy and politics about labor markets and social policy and 
monitoring and evaluating the obtained results.

9 Having information about the conflicts of business and social security law and solutions.

10 Planning and applying the micro and macro level of human resource planning

11 Being capable of working in a team, expressing himself verbally and in writing correctly.

12 Being capable of professional ethics and sense of responsibility

Learning Outcomes

1 Will be able to explain the concepts of employment and unemployment.

2 Wil be able to evaluate unemployment.

3 Will be able to compare policies to reduce unemployment.

4 Will be able to analyze the effect of new challenges to labour markets.

5 To learn labor markets policies.

L1 L2 L3 L4 L5

P1 5 5 4 4 5

P2 5 5 5 5 5

P3 5 5 5 5 5

P4 4 4 4 4 5

P5 5 5 5 5 5

P6 5 5 5 5 5

P7 3 3 3 4 5

P8 5 5 5 5 5

P9 1 1 1 5 5

P10 5 5 5 5 5

P11 2 2 2 2 5

P12 4 4 4 4 5

Contribution of Learning Outcomes to Programme Outcomes 1:Very Low, 2:Low, 3:Medium, 4:High, 5:Very High
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