
Course Information Form

Course Title Collective Bargaining Practices

Course Code ÇEKO413 Couse Level First Cycle (Bachelor's Degree)

ECTS Credit 6 Workload 148 (Hours) Theory 3 Practice 0 Laboratory 0

Objectives of the Course This course aims to provide students with an applied understanding of the fundamental concepts of collective labour 
law, trade union rights, the collective bargaining process, mechanisms for the resolution of collective labour disputes, 
and strike and lockout practices, within the framework of relevant legislation and judicial decisions.

Course Content This course covers the fundamental principles of collective labour law, freedom of association, the establishment and 
activities of trade unions, trade union membership, the collective bargaining agreement process, the authorization 
procedure, collective labour disputes, mediation, strikes and lockouts, as well as recent judicial decisions and practical 
examples in the field of collective labour law. The resolution mechanisms for collective labour disputes, including 
mediation, strikes, and lockouts, are analyzed within the framework of legal regulations and judicial decisions. The 
course aims to help students develop legal reasoning and interpretation skills through cases, jurisprudence, and 
current practices.

Work Placement N/A

Planned Learning Activities and Teaching Methods Explanation (Presentation), Discussion, Case Study

Name of Lecturer(s)

Assessment Methods and Criteria

Method Quantity Percentage (%)

Attending Lectures 1 10

Assignment 1 15

Quiz 1 15

Final Examination 1 60

Recommended or Required Reading

1 Prof. Dr. Haluk Hadi Sümer, İş Hukuku Uygulamaları, Seçkin Yayıncılık, 8. Baskı, Eylül 2024.

2 Doç. Dr. Mustafa Kılıçoğlu, Ömer Faruk Tüfek, Toplu İş Hukukundan Doğan Davalar ve Çözüm Yolları, Platon Plus Yayıncılık, 3. Baskı, Mart 
2023.

3 Yargıtay kararları

4 Şayin, C. (2013). Bargaining strategy: A player’s approach to collective bargaining. Istanbul: Legal Publications.

5 Ünsal, N. (2013). Notes on the Law No. 6356 on Trade Unions and Collective Labor Agreements. Ankara: Türk Metal Union Publication.

Week Weekly Detailed Course Contents & Teaching Methods

1 Theoretical Introduction to collective labour law, its importance and sources

2 Theoretical Establishment, organs and functioning of trade unions

3 Theoretical Trade union guarantees and the prohibition of discrimination

4 Theoretical The concept, nature and function of collective bargaining agreements

5 Theoretical Parties to collective bargaining agreements and the authorization process

6 Theoretical Provisions of collective bargaining agreements

7 Theoretical Scope of collective bargaining agreements and conditions for benefiting from them

8 Theoretical Collective labour disputes and their types

9 Theoretical Dispute resolution methods: mediation and arbitration

10 Theoretical Strike and lockout processes

11 Theoretical Legal and illegal strikes

12 Theoretical Collective bargaining practices in Türkiye
13 Theoretical International collective bargaining practices and ILO norms

14 Theoretical Current developments and discussions on the future of collective bargaining

Workload Calculation

Activity Quantity Preparation Duration Total Workload

Lecture - Theory 14 3 4 98

Assignment 1 10 1 11
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Quiz 1 10 1 11

Final Examination 1 25 3 28

Total Workload (Hours) 148

[Total Workload (Hours) / 25*] = ECTS 6

*25 hour workload is accepted as 1 ECTS

Programme Outcomes (Labour Economics and Industrial Relations)

1 It develops a sense of social responsibility based on social justice, equality, and ethical values.

2 Analyzes social issues such as development, poverty, unemployment, and participation in the labor market within historical and contemporary 
contexts.

3 Contributes to the creation of fair working environments by demonstrating sensitivity to gender equality, diversity, and inclusivity.

4 Possesses fundamental and advanced theoretical and practical knowledge in the fields of labor economics, industrial relations, and social 
policy.

5 Acts as an individual who adheres to scientific ethical principles, is aware of their responsibilities to society, and prioritizes the public good.

6 Monitors developments at local, regional, and global levels and can relate these developments to social policy and labor relations.

7 In human resources management, you can manage processes such as workforce planning, recruitment, performance evaluation, and 
employee motivation.

8 It can evaluate trade union organization, collective bargaining, and industrial democracy processes at theoretical and practical levels.

9 Can conduct comparative analysis by understanding national and international labor law, social security systems, and working life legislation.

10 It can comprehensively assess social, economic, and environmental impacts in line with sustainable development goals.

11 Possesses basic knowledge in business, management, and organizational behavior and can analyze organizational processes.

12 Analyzes the effects of digitalization, artificial intelligence, and automation on working relationships and possesses the knowledge and skills 
necessary to adapt to this transformation.

Learning Outcomes

1 Demonstrates command of the legal foundations of freedom of association and the legal procedures to be followed in cases of anti-union 
discrimination.

2 Analyzes collective bargaining processes, techniques and negotiation stages.

3 Evaluates the scope and content provisions of collective bargaining agreements.

4 Critically analyzes disputes arising in collective bargaining and their resolution mechanisms.

5 Comparatively evaluates collective bargaining practices in Türkiye and at the international level.

L1 L2 L3 L4 L5

P1 4 4 4 5 4

P2 4 5 5 4 5

P3 4 4 4 5 4

P4 5 5 5 4 4

P5 4 4 4 5 4

P6 4 4 4 4 5

P7 3 3 3 3 3

P8 5 5 5 5 5

P9 5 5 5 4 5

P10 4 4 4 4 4

P11 3 3 3 3 3

P12 4 4 4 4 4

Contribution of Learning Outcomes to Programme Outcomes 1:Very Low, 2:Low, 3:Medium, 4:High, 5:Very High
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