AYDIN ADNAN MENDERES UNIVERSITY
COURSE INFORMATION FORM

Course Title Individual Labour Law

Course Code CEKO204 Couse Level First Cycle (Bachelor's Degree)

ECTS Credit 5 Workload 127 (Hours) Theory 3 Practice 0 Laboratory 0
Objectives of the Course The aim of the Individual Labor Law course is to provide students with theoretical and practical knowledge that will

enable them to understand individual employment relationships in the field of labor law. The course will focus on the
legal framework of individual contracts between employees and employers, the working conditions, types of
employment contracts, employee rights, employer obligations, and the conditions for termination of employment
contracts. Students will learn the fundamental regulations within individual labor law and will gain the ability to assess
employer-employee relationships within a legal framework.

Course Content The Individual Labor Law course focuses on the legal relationships between employees and employers. The course
covers the types of employment contracts, validity requirements, and content. Employee rights (wages, leave, work
safety) and employer obligations (regulating working conditions, health and safety) will be discussed. The termination
of employment contracts, reasons for termination, notice periods, and compensation will also be explored. Finally,
employer-employee disputes and resolution methods, such as labor courts and arbitration, will be examined.

Work Placement N/A
Planned Learning Activities and Teaching Methods Explanation (Presentation), Discussion, Case Study

Name of Lecturer(s)

Assessment Methods and Criteria

Method Quantity Percentage (%)
Attending Lectures 1 10
Quiz 1 10
Midterm Examination 1 20
Final Examination 1 60

Recommended or Required Reading
1 Alper, Y., &Kilkis, I. (2023). Labor and Social Security Law (5th ed.). Beta Publishing.
2  Slzek, S., & Basterzi, S. (2024). Labor Law: General Principles — Individual Labor Law (24th ed.). Beta Publishing.

Tungomag, K., & Centel, T. (1988). Fundamentals of Labor Law: General Concepts, Employment Contracts, Trade Unions, Collective
Bargaining Agreements, Mediation and Arbitration, Strike and Lockout. Beta Publishing and Distribution.

4 $Sakar, M. (2011). Labor Law and Social Security Law (13th ed.). Beta Publishing.
Aktay, A. N., Arici, K., & Tuncay Senyen Kaplan, E. (2013). Labor Law (6th ed.). Gazi Bookstore.

3

Week Weekly Detailed Course Contents & Teaching Methods

1 Theoretical Definition, Scope, and Fundamental Principles of Labour Law

2 Theoretical Differences Between Individual Labor Law and Collective Labor Law
3 Theoretical Employment Contract: Definition, Elements, and Types

4 Theoretical Formation of the Employment Contract and Conditions for Validity
5 Theoretical Obligations of the Parties: Employee’s and Employer’s Obligations
6 Theoretical Working Hours and Overtime

7 Theoretical Wages and Wage Protection

8 Theoretical Suspension of the Employment Contract

9 Theoretical Termination of the Employment Contract: General Provisions

10 Theoretical Termination with Just Cause and Termination without Notice

11 Theoretical Termination with Valid Cause and Job Security

12 Theoretical Severance Pay and Notice Pay

13 Theoretical Annual Paid Leave and Other Types of Leave

14 Theoretical Labor Law Regulations at National and International Levels

Workload Calculation

Activity Quantity Preparation Duration Total Workload
Lecture - Theory 14 3 3 84
Assignment 1 1 1 2
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Individual Work 1 3 2 5

Midterm Examination 1 10 2 12
Final Examination 1 22 2 24
Total Workload (Hours) 127

[Total Workload (Hours) / 25*] = ECTS 5

*25 hour workload is accepted as 1 ECTS

Learning Outcomes

1
2
3
4

5

Understands the basic concepts, scope, and legal foundations of individual labor law.

Analyzes the types of employment contracts, conditions for their formation, and the rights and obligations of the parties.
Evaluates the termination processes of employment contracts and the types of termination.

Critically analyzes practices in individual labor law within the framework of ethics, equality, and justice

Follows current developments and regulations related to individual labor law at national and international levels and evaluates them
comparatively

Programme Outcomes (Labour Economics and Industrial Relations)

1

2

10
11

12

It develops a sense of social responsibility based on social justice, equality, and ethical values.

Analyzes social issues such as development, poverty, unemployment, and participation in the labor market within historical and contemporary
contexts.

Contributes to the creation of fair working environments by demonstrating sensitivity to gender equality, diversity, and inclusivity.

Possesses fundamental and advanced theoretical and practical knowledge in the fields of labor economics, industrial relations, and social
policy.

Acts as an individual who adheres to scientific ethical principles, is aware of their responsibilities to society, and prioritizes the public good.
Monitors developments at local, regional, and global levels and can relate these developments to social policy and labor relations.

In human resources management, you can manage processes such as workforce planning, recruitment, performance evaluation, and
employee motivation.

It can evaluate trade union organization, collective bargaining, and industrial democracy processes at theoretical and practical levels.

Can conduct comparative analysis by understanding national and international labor law, social security systems, and working life legislation.
It can comprehensively assess social, economic, and environmental impacts in line with sustainable development goals.

Possesses basic knowledge in business, management, and organizational behavior and can analyze organizational processes.

Analyzes the effects of digitalization, artificial intelligence, and automation on working relationships and possesses the knowledge and skills
necessary to adapt to this transformation.

Contribution of Learning Outcomes to Programme Outcomes 1:Very Low, 2:Low, 3:Medium, 4:High, 5:Very High
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