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The aim of this course is to examine organizations as social institutions by analyzing their historical evolution,
operational logics, and interactions with society through a sociological lens. The course introduces students to
classical and contemporary organizational theories and equips them with analytical tools to understand internal
dynamics and external relationships of organizations within the framework of concepts such as rationality,
bureaucracy, power, authority, culture, gender, control, resistance, and digitalization. Additionally, the course aims to
foster students’ critical thinking and multi-level analytical skills by exploring the role of organizations in reproducing or
transforming social inequalities.

The course begins by providing a theoretical foundation for understanding the position of organizations within broader
social structures. It explores key theoretical perspectives including Weber’s theory of bureaucracy, Taylorist
management principles, structural-functionalist models, critical approaches, institutional theory, and neo-
institutionalism. Topics such as organizational culture, gender roles, power dynamics, emotional labor, control and
resistance, organizational environment, and digital transformation are covered in depth. Through case studies and
examples from public, private, and civil society organizations, students will conduct comparative analyses of different
organizational types. The course also encourages students to develop research skills in organizational observation,
case analysis, and applied organizational sociology.

N/A

Planned Learning Activities and Teaching Methods Explanation (Presentation)

Name of Lecturer(s)

Assessment Methods and Criteria

Method

Attending Lectures
Assignment

Midterm Examination

Final Examination

Quantity Percentage (%)
10
15
15

1
1
1
1 60

Recommended or Required Reading
1 ZENCIRKIRAN, Memet (Ed.)(2015). Orgiit Sosyolojisi,

Week Weekly Detailed Course Contents & Teaching Methods

1 Theoretical
2 Theoretical
3 Theoretical
4 Theoretical
5 Theoretical
6 Theoretical
7 Theoretical
8 Theoretical
9 Theoretical
10 Theoretical
11 Theoretical
12 Theoretical
13 Theoretical

The subject, scope, and development of organizational sociology are introduced; fundamental assumptions
for sociological analysis of organizations are examined.

Within the framework of classical organizational theories, Weber’s bureaucracy model and Taylor’s scientific
management approach are theoretically analyzed.

Organizational unity, balance, and functional logic are discussed through structural-functionalist
perspectives and systems theory.

The role of organizations in power relations and social reproduction is explored based on critical theory,
conflict theory, and Marxist approaches.

Institutional and neo-institutional theories are used to analyze how organizations seek legitimacy and adapt
to environmental norms.

Organizational culture, rituals, values, and symbols are sociologically evaluated through symbolic
interactionism.

Gender relations, discrimination, and inequality in organizations are analyzed through the lens of feminist
theory.

Intra-organizational power dynamics, forms of authority, and the legitimation of power are discussed
theoretically.

Control, discipline, and surveillance mechanisms are examined through a Foucauldian perspective.

Resistance strategies, opposition tactics, and the subjectification processes of employees within
organizations are discussed.

Emotional labor, emotional management, and normative expectations are examined within the framework of
Hochschild’s contributions.

Organizational-environment relations are analyzed through ecological theory, resource dependence, and
strategic choice models.

The impact of digitalization, algorithmic management, and artificial intelligence on organizational structures
is examined theoretically.
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14 Theoretical Flexibility, uncertainty, multiple identities, and new organizational forms are discussed in light of
postmodern theories.

Workload Calculation

Activity Quantity Preparation Duration Total Workload
Lecture - Theory 14 2 2 56
Assignment 1 2 2 4
Individual Work 1 1 1
Midterm Examination 1 10 1 11
Final Examination 1 30 1 31
Total Workload (Hours) 104
[Total Workload (Hours) / 25*] = ECTS 4

*25 hour workload is accepted as 1 ECTS

Learning Outcomes
1 Analyzes and compares the historical development and major approaches of organizational theories.
2 Evaluates how organizations are structured around bureaucracy, authority, power, and control based on sociological theories.
3  Discusses concepts such as gender, inequality, discrimination, and emotional labor within the context of organizations.
4 Analyzes meaning-making processes in organizations through cultural norms, rituals, and symbols.

5 Evaluates the multifaceted impacts of digitalization, artificial intelligence, and global transformations on organizational structures and
labor relations.

Programme Outcomes (Labour Economics and Industrial Relations)
1 It develops a sense of social responsibility based on social justice, equality, and ethical values.

5 Analyzes social issues such as development, poverty, unemployment, and participation in the labor market within historical and contemporary
contexts.

3 Contributes to the creation of fair working environments by demonstrating sensitivity to gender equality, diversity, and inclusivity.

Possesses fundamental and advanced theoretical and practical knowledge in the fields of labor economics, industrial relations, and social
policy.

Acts as an individual who adheres to scientific ethical principles, is aware of their responsibilities to society, and prioritizes the public good.
6  Monitors developments at local, regional, and global levels and can relate these developments to social policy and labor relations.

In human resources management, you can manage processes such as workforce planning, recruitment, performance evaluation, and
employee motivation.

It can evaluate trade union organization, collective bargaining, and industrial democracy processes at theoretical and practical levels.

Can conduct comparative analysis by understanding national and international labor law, social security systems, and working life legislation.
10 It can comprehensively assess social, economic, and environmental impacts in line with sustainable development goals.
11 Possesses basic knowledge in business, management, and organizational behavior and can analyze organizational processes.

Analyzes the effects of digitalization, artificial intelligence, and automation on working relationships and possesses the knowledge and skills

12 necessary to adapt to this transformation.

Contribution of Learning Outcomes to Programme Outcomes 1:Very Low, 2:Low, 3:Medium, 4:High, 5:Very High
L1 L2 L3 L4 L5

P1 5 4 4 3 4
P2 4 5 5 3 4
P3 4 4 5 4 4
P4 5 5 4 4 4
P5 5 4 5 4 4
P6 4 4 4 3 5
P7 2 3 2 2 3
P8 2 4 3 2 3
P9 3 4 3 2 3
P10 4 3 4 3 5
P11 4 4 4 5 5
P12 3 3 3 3 5
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