AYDIN ADNAN MENDERES UNIVERSITY
COURSE INFORMATION FORM

Course Title Gender and Social Policy

Course Code CEKO416 Couse Level First Cycle (Bachelor's Degree)

ECTS Credit 4 Workload 106 (Hours) Theory 3 Practice 0 Laboratory 0
Objectives of the Course To examine the relationship between Social Policy and Gender in national and international comparative studies

based on theoretical, historical and practical examples. It aims to examine the concept of gender and the role of
social policies in achieving gender equality. It aims to provide students with a comprehensive knowledge of the history,
theoretical foundations and practical applications of gender equality policies.

Course Content It provides an in-depth examination of the concept of gender and the role of social policies in achieving gender
equality. The course explores how gender differs from biological sex and its effects on social roles, behaviors and
expectations. Feminist theories and gender studies provide students with a theoretical foundation. Within the scope of
the course, gender equality and legal regulations are examined. Gender equality policies and legislation in Turkey and
in the international arena are discussed. How legal regulations are shaped and implemented in the context of women's
rights and human rights are discussed. The historical development of social policies and their relationship with gender
are also an important part of the course. The concept of welfare state, social assistance and social security systems
are evaluated from a gender perspective. The obstacles faced by women in working life, gender equality policies in the
workplace and wage inequality are examined in depth. Gender equality in education, education policies and practices
are emphasized. The difficulties faced by women in education and the strategies developed to overcome these
difficulties are discussed. In the field of health, gender differences in women's health, reproductive rights and access
to health services are discussed. The division of labor within the family, family politics and gender equality are also
important topics of the course. Domestic violence and protection mechanisms to prevent this violence are discussed.
Gender representations in the media, media policies and the effects of new media tools on gender are analyzed.
Social movements and gender are examined within the framework of women's movements, feminist organizations and
LGBTQ+ rights. In the 21st century, gender policies and innovative solutions for gender equality in a global
perspective are discussed.

Work Placement N/A
Planned Learning Activities and Teaching Methods Explanation (Presentation), Discussion

Name of Lecturer(s)

Assessment Methods and Criteria

Method Quantity Percentage (%)
Attending Lectures 1 10
Quiz 1 10
Midterm Examination 1 20
Final Examination 1 60

Recommended or Required Reading
1 Dedeoglu, S., & Elveren, A. Y. (2012). Welfare State and Women in Turkey. iletisim Publications.
2 Makal, A., & Toksdz, G. (2015). Women's Labor in Turkey from Past to Present. imge Bookstore.
3 Walby, S. (2016). Patriarchy Theory. Translation. H. Osmanoglu. Ankara. Dipnot Publications.

Sancar, S. (2014). Gender of Turkish Modernization: Men Build State, Women Build Family: Men Establish State, Women Establish Family.
lletisim Publications.

Mies, M. (2012). Patriarchy and Accumulation. Translation. Yildiz Temurtiirkan. Ankara. Dipnot Publications.

Unliitiirk Ulutas, C. (2018). Feminist Social Policy: Care, Labor, Migration. Istanbul: NotaBene Publications.

Week Weekly Detailed Course Contents & Teaching Methods

1 Theoretical Introduction to the course, the concept of gender and its relationship with social policy
2 Theoretical Gender, masculinity, femininity and social policy

3 Theoretical Gender, masculinity, femininity and social policy

4 Theoretical The development of gender studies in Turkey and its contributions to social policy research
B Theoretical Gender and employment

6 Theoretical Gender and employment

7 Theoretical Women's labor and gender equality syllabus with comparative country examples

8 Theoretical Patriarchal capitalism debate

9 Theoretical Purple economy for gender equitable, sustainable growth and development

10 Theoretical Discussions on reproduction and the problem of care

11 Theoretical Migration and gender

12 Theoretical Violence and gender
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13 Theoretical Current gender debates and social policies
14 Theoretical Current gender debates and social policies

Workload Calculation

Activity Quantity Preparation Duration Total Workload
Lecture - Theory 14 2 8 70
Assignment 1 6 2 8
Quiz 1 2 1
Midterm Examination 1 8 1
Final Examination 1 15 1 16
Total Workload (Hours) 106
[Total Workload (Hours) / 25*] = ECTS 4

*25 hour workload is accepted as 1 ECTS

Learning Outcomes
1  Students will be able to explain the concept of gender and the role of social policies in ensuring gender equality.
2 Students will be able to evaluate legal regulations and policies on gender equality in Turkey and in the world.

3 Students will be able to identify gender inequalities in education, health, family and work life and develop strategies to eliminate inequalities in
these areas.

4 Students will be able to analyze gender representations in the media and discuss the effects of these representations on gender perceptions.

5 Students will be able to explain the role of civil society and social movements for gender equality and examine historical and contemporary
examples of these movements.

Programme Outcomes (Labour Economics and Industrial Relations)
1 It develops a sense of social responsibility based on social justice, equality, and ethical values.

5 Analyzes social issues such as development, poverty, unemployment, and participation in the labor market within historical and contemporary
contexts.

3 Contributes to the creation of fair working environments by demonstrating sensitivity to gender equality, diversity, and inclusivity.

Possesses fundamental and advanced theoretical and practical knowledge in the fields of labor economics, industrial relations, and social
policy.

5 Acts as an individual who adheres to scientific ethical principles, is aware of their responsibilities to society, and prioritizes the public good.
Monitors developments at local, regional, and global levels and can relate these developments to social policy and labor relations.

7 In human resources management, you can manage processes such as workforce planning, recruitment, performance evaluation, and
employee motivation.

8 It can evaluate trade union organization, collective bargaining, and industrial democracy processes at theoretical and practical levels.

Can conduct comparative analysis by understanding national and international labor law, social security systems, and working life legislation.
10 It can comprehensively assess social, economic, and environmental impacts in line with sustainable development goals.
11  Possesses basic knowledge in business, management, and organizational behavior and can analyze organizational processes.

12 Analyzes the effects of digitalization, artificial intelligence, and automation on working relationships and possesses the knowledge and skills
necessary to adapt to this transformation.

Contribution of Learning Outcomes to Programme Outcomes 1:Very Low, 2:Low, 3:Medium, 4:High, 5:Very High
L1 L2 L3 L4 L5

P1 5 5 5 4 5
P2 4 4 5 3 4
P3 5 5 5 5 5
P4 4 5 5 4 4
P5 4 5 4 3 5
P6 3 4 4 3 4
P7 2 2 3 2 3
P8 2 3 3 2 3
P9 3 5 4 3 4

P10 3 4 4 3 3

P11 1 2 2 2 2

P12 2 2 2 2 2
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