AYDIN ADNAN MENDERES UNIVERSITY
COURSE INFORMATION FORM

Course Title Law of Negotiable Instruments

Course Code ISL313 Couse Level First Cycle (Bachelor's Degree)

ECTS Credit 5 Workload 125 (Hours) Theory 3 Practice 0 Laboratory 0
Objectives of the Course This course aims to introduce students with the main commercial papers and the related laws.

Course Content negotiable instruments concept under the negotiable instruments law, characteristics, evaluation and transfer of

negotiable instruments , types of negotiable instruments, loss and annulment, Promissory notes, classification of bill
of exchange, policy(bill), Bono, Cheque, legal nature and requirements form of the policy, Drawer's responsibility,
Transfer, Acceptance and payment, applicant's rights, characteristics of bonds and cheques.

Work Placement N/A
Planned Learning Activities and Teaching Methods Explanation (Presentation)
Name of Lecturer(s) Asst. Prof. Ali CENGIZ

Assessment Methods and Criteria

Method Quantity Percentage (%)
Quiz 1 5

Assignment Examination 1 5

Midterm Examination 1 30

Final Examination 1 60

Recommended or Required Reading

1 Oztan, F. (2004). Kiymetli Evrak Hukuku. Ankara: Turhan Kitapevi.
Week Weekly Detailed Course Contents & Teaching Methods
1 Theoretical General information about the purpose and content of the course, giving information about the teaching

method of the course, providing the course materials for students, general principles of the law of
commercial papers

2 Theoretical Classification of commercial papers, plea in commercial papers
3 Theoretical Loss and termination of commercial papers, general principles of bills of exchange
4 Theoretical Definiton, features, terms, content and deficiency provisions regarding bills of exchange and white policy
5 Theoretical Adoption of bills of exchange and endorsement
6 Theoretical Applicaiton and right of the bearer to payment in bills of exchange
7 Theoretical Avallirll bills of exchange, prescription, Fundamental obligation request-unjustifiable enrichment-transfer of
provisions
Theoretical Definiton, features, terms, content and deficiency provisions regarding bonds and terms applicable to bonds
9 Theoretical Definition, legal nature and terms of cheques and related regulations
10 Theoretical Relations between the drawer and the drawee, provisions and cheque contracts, Interdiction of acceptance
11 Theoretical Confirmed cheques, bank cheques, cheque guarantee, endorsement
12 Theoretical Payment by cheques
13 Theoretical Overdraft cheque, right of application of the bearer, aval and withdrawal in cheques
14 Theoretical Discussion, problem solving for the final exam

Workload Calculation

Activity Quantity Preparation Duration Total Workload
Lecture - Theory 14 2 3 70
Assignment Examination 1 1 3 4
Quiz 1 1 0.5 15
Midterm Examination 1 20 1 21
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Final Examination 1 28 1 29

Total Workload (Hours) 125
[Total Workload (Hours) / 25*] = ECTS 5

*25 hour workload is accepted as 1 ECTS

Learning Outcomes

1

o 0 A~ WN

Defines the legal nature and types of negotiable instruments.

Compares the legal structures of promissory notes, bills of exchange, and checks.
Analyzes endorsements, avals, and bill of exchange commitments.

Explains cases of loss, cancellation, and misuse of negotiable instruments.
Interprets legal solutions for disputes in practical applications.

Relates negotiable instrument legislation to commercial life.

Programme Outcomes (Labour Economics and Industrial Relations)
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It develops a sense of social responsibility based on social justice, equality, and ethical values.

Analyzes social issues such as development, poverty, unemployment, and participation in the labor market within historical and contemporary
contexts.

Contributes to the creation of fair working environments by demonstrating sensitivity to gender equality, diversity, and inclusivity.

Possesses fundamental and advanced theoretical and practical knowledge in the fields of labor economics, industrial relations, and social
policy.

Acts as an individual who adheres to scientific ethical principles, is aware of their responsibilities to society, and prioritizes the public good.
Monitors developments at local, regional, and global levels and can relate these developments to social policy and labor relations.

In human resources management, you can manage processes such as workforce planning, recruitment, performance evaluation, and
employee motivation.

It can evaluate trade union organization, collective bargaining, and industrial democracy processes at theoretical and practical levels.

Can conduct comparative analysis by understanding national and international labor law, social security systems, and working life legislation.
It can comprehensively assess social, economic, and environmental impacts in line with sustainable development goals.

Possesses basic knowledge in business, management, and organizational behavior and can analyze organizational processes.

Analyzes the effects of digitalization, artificial intelligence, and automation on working relationships and possesses the knowledge and skills
necessary to adapt to this transformation.

Contribution of Learning Outcomes to Programme Outcomes 1:Very Low, 2:Low, 3:Medium, 4:High, 5:Very High
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